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PRE-EMPLOYMENT
TESTING
OVERVIEW
Pre-employment testing software is utilized by
employers for candidate evaluation during the
interview and selection procedures. These tests
can be conducted online and range from
personality assessments to skill testing. General
pre-employment tests are culture assessments,
sales assessments, situational tests, realistic job
previews, personality tests, and aptitude tests.
The primary aim of pre-employment tests is to
ensure organizational fit, competence, and
likelihood of long-term success. The expenditure
on pre-employment testing software is much
less compared to the cost of recruiting wrong
employees. Hiring managers can use this
software to narrow down candidate choices and
avoid wasting time interviewing less qualified
applicants.
The
testing
platform
can
self-administer, self-score, and can be licensed
for multiple copies, which enables HR staff to
test numerous applicants simultaneously.
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Customer Success Report
Ranking Methodology

The FeaturedCustomers Customer Success ranking
is based on data from our customer reference
platform, market presence, web presence, & social
presence as well as additional data aggregated from
online sources and media properties. Our ranking
engine applies an algorithm to all data collected to
calculate the final Customer Success Report
rankings. The overall Customer Success ranking is a
weighted average based on 3 parts:
Content Score is affected by:
1. Total # of vendor generated customer
references (case studies, success stories,
testimonials, and customer videos)
2. Customer reference rating score

Customer Success Report
Award Levels

Market Leader
Vendor on FeaturedCustomers.com with
substantial customer base & market share.
Leaders have the highest ratio of customer
success content, content quality score, and social
media presence relative to company size.

3. Year-over-year change in amount of customer
references on FeaturedCustomers platform
4. Total # of profile views on FeaturedCustomers
platform
5. Total # of customer reference views on
FeaturedCustomers platform
Market Presence Score is affected by:
1. Social media followers including LinkedIn,
Twitter, & Facebook
2. Vendor momentum based on web traffic and
search trends

Top Performer
Vendor on FeaturedCustomers.com with significant
market presence and resources and enough
customer reference content to validate their vision.
Top Performer's products are highly rated by its
customers but have not achieved the customer
base and scale of a Market Leader.

3. Organic SEO key term rankings
4. Company presence including # of press
mentions
Rising Star
Company Score is affected by:
1. Total # of employees (based on social media
and public resources)
2. Year-over-year change in # of employees over
past 12 months
3. Glassdoor ranking
4. Venture capital raised

Vendor on FeaturedCustomers.com that does not
have the market presence of Market Leaders or
Top Performers, but understands where the market
is going and has disruptive technology. Rising
Stars have been around long enough to establish
momentum and a minimum amount of customer
reference content along with a growing social
presence.
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2020 Customer Success Awards
Check out this list of the highest rated Pre-Employment Testing software based on
the FeaturedCustomers Customer Success Report.
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OVERALL BEST
OF PRE-EMPLOYMENT TESTING
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TRUSTED BY

ABOUT THE PREDICTIVE INDEX
Since 1955, The Predictive Index combines business
expertise and the power of predictive data to help
overall development of organizations. Through a unique
blend of scientific behavioral assessments,
groundbreaking software, kick-butt management
training, and professional consulting from the world's
best workplace behavior experts, The Predictive Index
can help you overcome the most complex business
challenges.

76
Customer references from happy
The Predictive Index users

VIEW ALL REFERENCES

"By using the PI Learning Indicator as part of our comprehensive recruiting system, we have more qualified
hires, and we have been able to make our onboarding process more efficient. Trainees are able to learn our
point of sale system and achieve mastery of our sales process in less time."
Matt Robinson
Chief Operating Officer, Encore Companies

"Every person hired by a franchise is either an asset or deficit to our business. The PI Behavioral Assessment gives you
the ability to prescreen and select the best candidates. And it can be used for far more than hiring. It identifies individual
traits, but also gives you the entire scope of people’s behavior, and a deeper understanding of how to motivate and…
Susan Landgraf
Chief Learning Officer, Massage Envy

"PI’s Hire solution platform and Behavioral Assessment are fantastic. We’re also using the PI Job
Assessment, which has been enormously helpful by allowing us to determine what behaviors a
person should have in order to be successful in a particular role."
Kevin Crean
Director of Human Resources, 47 Brand

"The Predictive Index Behavioral Assessment helps us come to a conclusion about a candidate in a
relatively short amount of time. Unlike a lot of other solutions, the PI Behavioral Assessment provides a
‘deep quick read’ on an individual and allows us to manage the hiring process ourselves."
Ian England
Vice President of Operations, ServiceMaster

6

7

2020 MARKET LEADERS
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TRUSTED BY

ABOUT BERKE
Berke is a hiring and employee assessment tool that
uses data-driven insights to predict hiring success.
The customizable assessment measures cognitive &
personality traits. Berke helps companies identify
the best candidate for the job & culture.

44
Customer references from
happy Berke users
VIEW ALL REFERENCES

"I love the Interview Guide. I won't ever do another interview without it if possible. We find it to
be quite helpful and revealing. Most candidates are blown away at how Berke derives the
information it does and from the questions in the Interview Guide. We just tell them it's magic!"
Daniel Rothrock
Director of Property Management, Eaton Realty

"We found Berke to be spot on. We really appreciate how easy the Job Match details are to
interpret. If a candidate doesn’t fit with a particular part of the job, we can talk about that and
discuss ways we can work together on any challenges.”
David Herd
Director of Compensation & Talent Acquisition, University of Central Oklahoma

"Berke has been excellent. It has made the recruitment process more efficient by cutting down
on the number of applicants I interview to find the right candidate, because people who score
'high' job fit are great candidates.”
Candace Freeman
Operations Coordinator, Polaris Project

"I must tell you how much we, as a company, value the information Berke provides to us about candidates. Berke has
become more than just a recruiting tool but also a performance management tool. Whenever a manager experiences
issues with employees, the first thing we do is pull out their Berke and so often those problematic traits and talents are…
Marcelle Wood
Chief Human Resources Officer, Hanover Research
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ABOUT CRITERIA CORP
Criteria Corp is a leading provider of web-based
pre-employment testing services. Criteria's mission is to make
high-quality pre-employment testing solutions accessible to
companies of all sizes. Our testing system, HireSelect, is an
SaaS (software as a service) solution that enables
organizations to better manage their most important asset their human capital - by providing state-of-the-art assessment
tools to increase the effectiveness of the employee selection
and retention process. HireSelect features aptitude,
personality, and skills tests.

49
Customer references from
happy Criteria Corp users
VIEW ALL REFERENCES

"HireSelect made it easy for us to implement a pre-employment testing solution. In the call center industry,
turnover is a constant challenge. HireSelect helps us identify high performers and increase our hiring
success rate by giving us objective data that predicts a candidate's job performance."
Sam Falletta
President, Incept

"We have found consistency in the test results with our employee's performance and feel this is a great additional step
toward hiring the right people for the right positions. In today's competitive hiring environment any additional
information that gives us an insight into an applicant's abilities and personality is ultimately beneficial to the bottom…
Kathy McNay
VP Human Resources, First Bankers Trust Company

"The assessments are relevant, easy to use, provide meaningful data, and enhance the
selection process for Human Resources and hiring managers."
Mary Steudle
Vice President, Human Resources, Firefighters First Credit Union

"We absolutely love the system. The testing has made a major difference in the quality of
individual we hire. The people we have hired using HireSelect consistently score higher on all
metrics."
Shalva Geffen
Customer Service Training Specialist, Restaurant.com
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TRUSTED BY

ABOUT MERCER METTL
Mercer Mettl mission is to enable organizations to build winning teams by
making credible people decisions across two key areas -- Acquisition and
Development. Since their inception in 2010, they have partnered with 2000+
corporates, 31 sector skill councils/government departments, and 15+
educational institutions across 80+ countries. Their research-backed
assessments, efficient cloud platform, and in-depth analytics help them
deliver transformative results for their clients and their employees. They
create customized assessments across the employee lifecycle, including
pre-hiring screening, candidate skills assessment, training, and development
programs for employees/students, certification exams, contests and beyond.

175
Customer references from
happy Mercer Mettl users
VIEW ALL REFERENCES

"Thanks to Mettl, the fatigue involved with designing, administering and marking tests for campus recruitments is no
longer a pain point for us. Their platform gives us the ability to design and run objective tests that are of equal levels
across all campuses with ease. Their services have been a huge value addition to our recruitment process."
Prashanth Susarla
SVP - Products & Engineering, PayU India

"Mettl’s assessments help ensure that hiring decisions cannot be based on technical competencies alone. The Personality
Profile assessments help us gauge integrity and ethics in candidates. It’s difficult to understand a person’s personality in
a 15-20 minute interview and that's where Mettl comes in - these reports give the person's entire personality profile."
Prachi Srivastava
Amplifon India

"Mettl has helped us streamline our hiring process by eliminating manual intervention. Now, we simply create our tests
and share them with the candidates. Our recruitment turnaround has become remarkably faster. Honestly, we did a lot of
research before selecting Mettl for this job and I guess that has paid off significantly well."
Sridhar R
DGM Academic Operations, Vedantu

"Mettl’s online tests make sure that our assessment of a candidate is not based only on their experience and educational
qualification, but also on the behavioral aspect of their personality. We have seen a rise in the quality of our hires. The
report analytics generated are easy to understand for both HR professionals and functional heads."
Mahender Singh
Holostik
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ABOUT OUTMATCH
OutMatch fixes these hiring problems. Using
industry-leading assessment technology and
expertise, they deliver the data that’s been missing
from your hiring process. With clear, measurable
insight into candidates and new hires, your
managers will make better hiring decisions, and
your organization will finally be able to measure
the impact of hiring on your company.

103
Customer references from
happy OutMatch users
VIEW ALL REFERENCES

“We were skeptical at first, but as soon as we tried it, we loved it. Automated reference checking
is an amazing tool that allows us to be objective, and it can be accessed from anywhere, on any
device.”
Amy Stringer
Operations & Recruitment Manager, Linium

“OutMatch has been exceptionally helpful. Beyond the assessment tools, I’ve been very pleased with the level of support
OutMatch has provided—even to the point of giving us guidance on how to get buy-in from our department heads. It’s a
challenge most people don’t have, and OutMatch helped us through the process.”
Jeannette Johnson
PHR, Organizational Development Officer, Tarrant County Human Resources

“The assessment provides great followup questions and also developmental information for
when applicants come on board. There’s very clear-cut direction and feedback for our managers
that we weren’t providing before. This helps them continue their growth and their careers.”
Vice President of Human Resources
Red Robin

“One of their key core competencies was their online application of their psychometric
tools. We could evaluate numerous people all over the country.”
Vice President of Executive Development and Succession Planning
Brinker International
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ABOUT SELECT INTERNATIONAL
Select International develops employee assessments and hiring
systems to help organizations identify, select and develop a strong,
productive workforce. The company’s employee selection and
development solutions include pre employment assessments,
executive assessment, online interview training, manufacturing
assessment tests, healthcare hiring assessments, customer service
assessment tests, and tools to help organizations hire safe workers.
Select International works closely with its clients to improve hiring at
all levels, and across all industries, including manufacturing,
healthcare, customer service, energy, retail, transportation and
logistics, and distribution.

82
Customer references from happy
Select International users

VIEW ALL REFERENCES

"Not only are we very happy with the results relative to our turnover rate - reducing significantly in two years - but the
quality of candidates that we're bringing in seems to be of a higher caliber. So while I could cite dozens of examples of
how we've brought premium talent into our organization, I think more importantly what we've found is we have a…
Jason Fisher
Manager, HR Business Partner, Cardinal Health

"We teamed up with Select International, and they helped us to build a set of competencies that would help people to
succeed in a lean environment. We're now using those competencies to pilot pre-applicant screening to screen
applicants in or out based on whether or not they possess those characteristics, and we're validating those to make…
Lisa Zankman
Senior Vice President Human Resources, Beth Israel Deaconess Medical Center

"We liked the science behind it. We liked the idea that were going to do focus groups with our own staff to validate
results and validate the assessment tool itself. That approach throughout was collaborative whether it was in that early
sale process, all the way through doing the focus groups to developing the assessment tool. We saw Select as a full…
Ryan Fisher
Director of HR, Blanchard Valley Health System

"The thing that I found most appealing about Select International and their model was their
ability to, very quickly, take what we were desiring and needing, go through a process, and
move that from concept to implemented product."
Timothy D. Hess
PHR, CCP Sr. VP of Human Resources & Training, McLeod Health
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ABOUT WONDERLIC
Wonderlic is a people company. Not just because they
work in HR- that helps, don’t get them wrong- but
because the Wonderlic executive team makes they
people a priority. It’s been understood that happy
employees do the best work. When your employees are
excited about their jobs, they are motivated to go
above and beyond- it’s science. With that knowledge in
mind, Wonderlic provides assessments to help put the
right people in the right environment.

263
Customer references from
happy Wonderlic users
VIEW ALL REFERENCES

"Wonscore lets us know if candidates are cognitively, emotionally and motivationally strong
enough to effectively handle their position. I especially like that it asks questions that are often
overlooked in an interview setting.”
Gillian Alvillar
Human Resources Director, Newton Group

"Wonscore has saved us from making the wrong hiring decisions. It helps us narrow down the
applicant pool to only capable applicants and is a great tool in assisting us in making the right
hiring choices. It is a win-win for applicants and our company."
Adela Gonzalez
CEO, Future Force Personnel

"Wonscore’s ability to match quality candidates by giving us a clear indication of success based on
cognitive ability, motivation and personality is invaluable. The dashboard is extremely intuitive and easy to
use, and Wonscore support is always there when we need it to answer questions or get training.”
Jeanette Bogdon
Vice President of Human Resources, GWC Warranty

"Wonderlic is used for each of our vocational assessments. With the online access we are able to
complete testing in the office or on the go and without the need for forms and manual scoring.
So easy to use and provides great insight about each individual.”
Katie Bassett
Occupational Therapist, Masters Disability Management, Certified Life Care Planner, Remerge Rehabilitation
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ABOUT ESKILL
eSkill provides pre-employment assessment tools such as skills tests,
behavioral assessments and video interviewing to clients across a
variety of industries such as staffing agencies, call centers,
information technology and healthcare. Its extensive test library
includes single or multi-subject tests that clients can use "as is" or
build customized assessments that include simulations that replicate
real-life work scenarios video questions and their own questions.
Many eSkill clients have reduced hiring costs by up to 70% and
time-to-hire by around 60%. As a result, eSkill has become a trusted
partner in skills testing for thousands of companies worldwide.

48
Customer references from
happy eSkill users
VIEW ALL REFERENCES

"We did demos with maybe six other companies, and eSkill kept coming to the top, because of the flexibility, the…
Wanda Hatchett
Contact Center Scheduling Coordinator/Recruiter, Orvis

"The wide variety and customizability of eSkill’s online testing allows us to pre-screen many of our candidates before…
Christa Foley
Recruiting Manager, Zappos.com

“Before using eSkill, we didn’t have a way of assessing software skills or administrative capabilities. Since acquiring…
Tanisha Thibodaux
HR Generalist, Busch’s Inc.

“At LG Electronics, we believe that pre-employment assessment is now a must-have to ensure that each shortlisted…
Islam Naguib
Recruitment Officer, LG Electronics

15

16

2020 TOP PERFORMERS

17

TRUSTED BY

ABOUT ASPIRING MINDS
Aspiring Minds is a global job skills credentialing leader set up with a
vision to create a merit driven talent ecosystem and enable efficient
job skills matching by crafting credible and intelligent assessments.
The flagship product AMCAT, is the world’s most widely-taken
employability test helping over two million candidates find the ‘right’
jobs every year. Backed by state–of–the-art, adaptive assessment
technology and machine learning algorithms – it allows adaptive,
standardized and reliable measurement of generic employability
skills (language, cognitive, behavior) and a wide range of functional
skills using simulated assessments.

64
Customer references from
happy Aspiring Minds users
VIEW ALL REFERENCES

"This was the first time we came across an automated spoken English technology (SVAR*) that actually
delivered to our expectations. One of the key things we like about Aspiring Minds is that their team
understands technology and solution equally well and goes that extra mile to ensure smooth deployment."
SV Ramanan
Chief Learning Officer, CMC

"Location Labs has been delighted working with Aspiring Minds to hire interns and fresh graduates from colleges. The
AMCAT scores provide a good measure to judge different aspects of the candidate, right from his logical and
programming to communication skills. This helps companies like us to do quality hiring at a rapid pace."
Varun Khurana
Head - IDC, Location Labs

"It was our first association with Aspiring Minds. They have an extensive database of candidates and good filtering
mechanism.This collaboration helped us achieve our objective of shortlisting extremely good candidates from the
northern region who are not only good but also willing to work in the technology environment we provide. Efforts from…
Alok Tiwari
Director and Country Head, One.com

"We have been using Aspiring Minds for the past few months as we are ramping up our efforts in the digital space and
the results have been outstanding. Not only were we able to automate a number of steps within the recruitment process
to make it more efficient, but also the speed of hiring and proficiency of the new hires has allowed us to excel in…
Adam Hachey
Country Manager, TSA Group
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ABOUT ASSESSFIRST
AssessFirst has developed a predictive recruitment
solution allowing companies to predict how well
candidates and employees will succeed and thrive in
their job. The AssessFirst solution analyses data on over
1,000,000 profiles, whether candidates, employees or
recruitment professionals. Today, over 3,500 companies
use the AssessFirst solution to raise their performance
by up to 25%, drive down their recruitment costs by
20% and reduce their employee turnover rate by 50%.

22
Customer references from
happy AssessFirst users
VIEW ALL REFERENCES

"AssessFirst saves us time. And we have many more new salespeople who meet their
targets."
Viktoria Marczi
HR Executive, HRN

"Using AssessFirst has allowed us to standardise our recruitment assessment practices
in the management of internal mobility."
Eric Mercier
Recruitment and Mobility Director, Groupe Pomona

"Thanks to AssessFirst, we’ve attained a 91% satisfaction rating for cabin crew
managers."
Claude Fraudet
Training Manager for Cabin Crew Manager, Air France
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ABOUT CALIPER
Caliper is a global employee assessment and talent
development company that has worked with
Fortune 500 companies, governmental agencies,
and non-profit organizations to help them align
their talent with strategy, hire better people faster,
and develop leaders, teams, and mission-critical
employees.

45
Customer references from
happy Caliper users
VIEW ALL REFERENCES

"Caliper’s comprehensive program has transformed our Nasdaq managers into authentic leaders.
Our graduates have stepped into high-profile roles with confidence and gravitas as a result of
Caliper’s amazing impact."
Susan Weiss
Senior Talent Management Specialist, Nasdaq

"Before we used Caliper, hiring was hit and miss, but now we have a scientific approach.
Because of that, we have seen our turnover decrease by over 50%."
Kevin Obarski
SVP, Global Sales, TransPerfect Translations

"After using Caliper Analytics, morale was increased due to a higher focus on personal
and professional growth. Turnover was reduced from 38% to 8.9%!"
Alta Vista

“We started using Caliper for hiring, but as we saw the value, we began to engage them
for other activities, like leadership development and competency modeling.”
Marc Mackin
President, Lapp Group
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ABOUT HARVER
Harver revolutionizes pre-hire talent assessment and substitutes the
traditional HR cycle with a new industry standard of preselection.
Their predictive analytics determine with extreme accuracy exactly
which candidates will perform best in the job. It’s automated,
data-driven and intelligent learning from client feedback and
adjusting its algorithms accordingly. Their solution taps directly into
the applicant’s core competencies, translating into real-life,
predictive fresh data. Embedded as an integral SaaS solution within
the client's HR process.

31
Customer references from
happy Harver users
VIEW ALL REFERENCES

“Our candidates are enthusiastic about Harver. We’ve reduced turnover because
candidates come with a better understanding of the role.”
Melissa Sloetjes
Corporate Recruiter, HMS Host

“Compared to the use of temp agencies and traditional assessments, the average time taken to
consider one applicant was cut from 75 to 20 minutes. My recruiters have become far more
efficient and I am more in control of the recruitment process.”
Ralph Smeets
HR Manager, Arvato Bertelsmann

“Harver digitally transformed our recruitment process. Using predictive matching
technology allows us to get back to candidates within 48 hours.”
Nadine Beister
HR Director, HEMA

“Harver allows us to be data-driven and assess candidates based on skills, while also
providing them with more information on our organization and the role.”
Iris de Clerck
Talent Management, Heineken
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ABOUT INTERVIEW MOCHA

Interview Mocha is a leading provider of online
assessment software for pre-employment skill
testing. Interview Mocha offers Pre-employment
Skill Testing Solution to recruit quality candidates
and reduce administrative hassles in recruitment.

105
Customer references from
happy Interview Mocha users
VIEW ALL REFERENCES

“The results we got from Interview Mocha exceeded our expectations, employees found the tests quick, fun, and a
benchmark of their knowledge. Interview Mocha’s Customer Success team helped us immensely with the customized
reports specially designed to meet our needs, performing skill gap analysis & competency skill assessment."
Ajay Garg
Associate Manager, Siemens

"Interview Mocha’s platform is a key component of our go to market strategy. By providing the
ability to use pre-built assessments and also enabling build-your-own questions, we are better
able to quickly serve our clients with a platform to assess candidates."
Arjun Rajgopalan
Founder & CEO, 4dot5

“Interview Mocha has made our skill assessment process productive and efficient. With a reliable assessment platform,
choice of quality skill tests, and a customer oriented support team, we know we are in good hands. At Hexaware, quality
precedes quantity and the skill tests helps our team in hiring job-fit candidates.”
Sridharan S.
Hexaware

“Our aggressive hiring needs required a faster process that quantifies candidate’s skills effectively so that
hiring managers only spend time with relevant candidates. Mocha provided us with the perfect assessment
solution and their 1-Click integration with Greenhouse was the icing on the cake.”
Kay Lynn Gabaldon
Head of People & Talent Operations, Mojio
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ABOUT TALVIEW
Talview is a leading talent assessment technology solution provider
which leverages AI, NLP, Machine Learning, and Video Technology
to build 3X better teams 4X faster. Globally, Talview has processed
more than a million candidates till date across 102 countries. Talview
is an innovative, nimble organization that is in pursuit of disrupting
the USD 500 billion global HR industry to bring in effectiveness
through the use of the latest technologies. Talview has identified a
strong market need for a cognitive solution which can improve the
efficiency of hiring multi-fold.

38
Customer references from
happy Talview users
VIEW ALL REFERENCES

“Talview has helped us tremendously to build and plan according to the recruitment challenges. The portal is very user
friendly in terms of screening candidates. As far as services are concerned, it's excellent! Their turnaround time for
resolving any issue is just a few minutes and that is really appreciable. Their Business Development Team is always…
Sharad Dua
HR Manager, Artha Property

"A lot of times it was difficult to coordinate time to schedule interviews with so many candidates. Talview’s
Asynchronous Video Interviews gives us the flexibility to screen candidates at our own time, as well as allocate tasks
within the team. The success rate of the conversions with Talview has been good, and Talview has been a great help for…
Mohanasundaram Rajamanickam
Group Project Manager, HCL

"Talview's mobile platform connects employers and candidates even if they are not in the same
city; takes lesser time to hire. With Talview, time spent on coordination and manual screening
reduces by 30-40%."
Eswar Prasad
Manager Warehousing & Logistics, Securens

“We loved the concept of recorded interviews as it would give us the perfect opportunity to
actually scan and monitor the quality of hire. Today we use it for frontline recruitment, campus
hiring and internal movement.”
Sweta Jain
HR Head, Wockhardt
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ABOUT VERVOE
Vervoe allows you to easily make the right hiring
decisions based on performance. Vervoe’s
AI-powered solution automatically grades any test
and ranks candidates according to job-related
skills. Choose from an assessment library of skills
tests, video interviews and coding assessments
built by industry, or customize assessments for
your organization.

69
Customer references from
happy Vervoe users
VIEW ALL REFERENCES

"This was the most unique interview experience that I have had so far. It is far more intuitive than
the traditional resume submission process and shows how much care you put into the hiring
process. I thoroughly enjoyed it!"
Ben
Imagineer Technology Group

"I have never seen such an organized interview that is unbiased and is totally based on merit. I
also liked the user friendly interface that did not give any problems during the test. Even if I
don't get in, the experience has been fulfilling."
Zainab
Scalium Digital

"The questions were so different from the usual. I liked that they wanted to learn more about my
personality rather than work experience. I also really liked filming the video and showing who I
am and speaking about this opportunity."
Meagan
Noni Brands

"I've always been a believer in actually testing a candidate's skills before hiring them. I ask
content candidates to do a sample blog post as part of the interview process. It's great to see a
company recognizing this is important and creating a usable system to accomplish this at scale."
Cara Hogan
Content Marketing Strategist, Zaius
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ABOUT EMPLOYEE SELECTION & DEVELOPMENT INC
Employee Selection and Development, Inc. provides
management testing and personality testing to over 600
companies worldwide with the most cost effective and
revealing pre-employment testing and post-employment
testing available. Their goal is to help companies, hiring
managers and human resource professionals screen
applicants for: job fit, work ethic, integrity, aptitude and core
competencies. By using their testing, companies reduce
employee turnover and hire a highly motivated and
compatible workforce.

11
Customer references from happy Employee
Selection & Development Inc users

VIEW ALL REFERENCES

"We have enjoyed utilizing the Personality Profile Tests, which have given us an insight into
applicant’s personality types. This in turn has given us the opportunity to place new hires in
positions working with people whom their personalities are complementary."
Dora G. Strickland
Human Resources, Diamond Hill Plywood Company

"I have been using the Sales Strategy Index and Personality Profile tests provided by Employee Selection and
Development for over ten years and at several companies that I have worked at. I can not imagine hiring someone
without using these valuable tools. They are very easy to use, reasonably priced, the information is given in an easy to…
Carole Schlocker
President, N. American IT Services, iSpace

"I’m writing to let you know how pleased we are with your Work Ethic and Integrity assessment. Before using your
assessment, our plant turnover rate was 60%. Last May, we hired 10 employees using your tool. Now, nine months later,
all are still with us and only one is having minor difficulty. Best of all, we haven’t had to hire for the position since.…
Deb Hill
Plant Human Resources Manager, Armstrong World Industries, Inc

"Your tools have helped us stabilize our hiring process and have significantly reduced
employee turnover. I can think of no more valuable service."
Dan DiLorenzo
Manager, Inbound Marketing Team, Diversified Communications HQ
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ABOUT EMPLOYMENT TECHNOLOGIES
Employment Technologies is the pioneer and world’s leading
developer of simulation-based employment tools. With
science and innovation, they create realistic, engaging, and
accurate simulations to replace traditional employment tests.
Unlike traditional employment tests, EASy Simulations
immerse candidates in key job roles where they experience
the same rewards and real-life challenges that employees
face on the job every day. Employment simulations create a
realistic and engaging test-drive for candidates while
predicting job success with scientific precision.

41
Customer references from happy
Employment Technologies users

VIEW ALL REFERENCES

“Giving customers a quality, consistent experience is foundational to our success. The simulation
offers a valid data point for evaluating candidates on performance-specific skills.”
Gary Filiatrault
CHRL CMS, Supervisor, HR Services, Caesars Windsor

"Employment Technologies uses its long history in industrial organizational testing to provide
skills-based simulations in training and development games. Games provide a highly effective
way to identify the most promising candidates from a large applicant pool."
Bart Perkins
ComputerWorld

“EASy Simulations are highly accurate in predicting success. Not only have the simulations saved
us time, they are also helping us make better selection decisions, giving us greater confidence in
who we hire.”
Sandra Monaco
Human Resources Specialist, Tandia Financial Credit Union

“EASy Simulation® for Collection Agents gives people a head start in their career as a Debt
Counselor. With the simulation, candidates have clearer expectations about the job, so they are
better prepared to help consumers resolve debt issues and improve their lives.”
George M. Huyler
Vice President of HR, ConServe Collection Agency
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ABOUT EXPERTRATING
ExpertRating is a pioneer in online skill assessment since 2001
and one of the only companies to be certified under ISO
9001:2015 standards for test development and delivery. They
offer pre-employment testing services to several thousand
companies worldwide including Walmart, Convergys, Deltek,
IKEA, Fox News, Ericsson, Amazon and many more. With over
3 million tests delivered annually in over 1000 skill areas,
ExpertRating offers one of the largest selection of tests
globally.

11
Customer references from
happy ExpertRating users
VIEW ALL REFERENCES

"Adaptiveprofessionals.com is an online marketplace for flexible accounting and finance help that handles all phases of a
temporary assignment, including the job posting, interviews, rate negotiation, timesheets, payroll and billing. The scores
obtained in online skill tests powered by ExpertRating help clients and recruiters shortlist the candidates based on the…
Stephen DelVecchia
Chief Executive Officer and Founder, Adaptive Professional Solutions

"We’ve been offering ExpertRating’s skill tests to freelancers for the past 6 years. These tests
allow freelancers to market their expertise in a quantifiable way on our site, while helping
employers evaluate freelancers before hiring. ExpertRating is truly an invaluable asset to our
company."
Guru.com

"The service is very good and equally good is their sales-support. ExpertRating even customized
their service at my requests and the turnaround time was quick. I am very pleased with
ExpertRating Solutions."
Olivier Trinh
Boost Suisse

"ExpertRating's API-Integrated White-Label solution is not only a great product, but they have
an equally responsive team. From start to finish everything went as planned. We got going
without any hiccups. Needless to say I am extremely satisfied!"
Steve Shaw
vWriter
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ABOUT PREVUE HR SYSTEMS INC.
Prevue HR Systems is a leading publisher and supplier
of tools that support and enable management to make
informed and validated hiring decisions. Prevue
currently provides hiring solutions to organizations in
manufacturing, retail, banking, insurance, healthcare,
utilities, among other industries. Headquartered in
Vancouver, Canada and in business for over 15 years,
their marquee product, the Prevue Assessment, has
been administered millions of times.
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“We chose the Prevue from other assessment tools as it measures the candidates in a much broader sense. The tool is so
easy to read that there is little to no training needed. We found it an “out-of-the-box” solution while utilizing our time,
and the candidate’s time more productively with each project that we complete…Prevue has it all at a fair price.”
Sean Swainson
President, miQwest

“Prevue Assessments are a great tool to help ensure we get the right person for each of the
positions we are hiring for. Our turnover for hard to fill positions is down significantly – well
worth the investment.”
Lori Howe
Director, People Potential, Scotia Dealer Advantage

“We started using the Prevue Assessment three years ago as a tool to help us assess the suitability of different
candidates for certain key positions within the company. As a result, we have been extremely successful with the
candidates we promoted or hired. The candidates were also very impressed with the assessment and quite enjoyed the…
Jane Thorne
President, Crosby Property Management Ltd.

“Prevue Assessments have helped us understand and ensure the best job fit with candidates. Hiring managers find value
in Selection assessments, especially with the suggested interview questions provided. The Support Team at Prevue is
unbelievable! Not to mention, everyone is always a pleasure and willing to go above and beyond.”
Mindy Brar
Talent Acquisition Coordinator, Canfor
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ABOUT SMARTMOVES INC

SmartMoves! helps organizations save time and
money by finding and selecting employees who
love their work. Let them help you attract and hire
top talent, develop, manage, and coach your team.
They also offer solutions to help you stay on top of
what your employees and customers want and
need.

16
Customer references from
happy SmartMoves Inc users
VIEW ALL REFERENCES

"A huge reason to use these tools is that they have been proven and court tested, and it
comes in multiple languages - it is non-discriminatory."
Heidi Healy
Vice President Human Resources, Raymond Handling Concepts

"The Success Patterns generated by your studies proved to be very valuable, and certainly has helped us to
focus on the important traits of our most successful managers. The Profiles assessment system is an
excellent tool for training and promoting employees as well as new hires."
Senior Manager
McDonald’s

"Your products help keep us focused on the job and help us save time by qualifying the
candidates throughout the selection process. The Profiles assessment system has helped us
establish a framework to quantify those skills, interests and abilities that we are seeking in the
individuals that we hire. The interview questions have been extremely helpful!"
Pepsi

"Two years ago I started using the Step One Survey and Profile tests in my hiring
process. At that time our turnover was 14%. Our turnover rate now is 2.23%. This has
been an unprecedented change for our division."
Valassis
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ABOUT TALENTCLICK
TalentClick uses risk-based personality assessments to hire
and train better employees. Their customers are reducing
employee turnover and decreasing by more than 20% their
incidents of theft, fraud, violence, injuries, fatalities, and more.
Their proprietary assessments are cloud-based, easy to use,
and purchased through unlimited-use annual subscriptions,
which are ridiculously affordable and a game changer in the
world of psychometric testing. At TalentClick, they help
companies save millions of dollars by creating safer, happier,
and more productive workplaces.
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“The top benefits we’ve seen using TalentClick with our Host positions have been reducing
turnover and saving time by screening in people who best fit our top performer profile. Our
managers and HR team have fewer headaches by focusing on the right people earlier on.”
Nicole Liddell
Vice President of Human Resources, B.C. Pavilion Corporation

“TalentClick has provided us with an excellent tool to assess candidates and deliver the most
qualified talent to our organization. We are impressed by their professionalism and responsive
customer service acumen.”
Sylvia Fritz
Manager, Career Resource Centre, Southeastern Pennsylvania Transportation Authority

“By having our applicant use the assessment it spoke volumes about getting to know their personality. When we got the
results we were really excited as it was exactly what we were looking for. We were able to identify the gaps that needed
to be filled and it resulted in a positive hire with the applicant now excelling in the role.”
Rebecca Wilson
HR Generalist, Caron Transportation Systems

"I really love the TalentClick assessment and would like to use it with everyone I work with! It’s an excellent tool for
self-insight and understanding my own strengths and how to work with others. I also find it invaluable when working with
teams. I give TalentClick a 5 star rating and look forward to working with the team in the future."
Gloria Cole
Facilitator, Pennsylvania CareerLink
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ABOUT WEIRDLY
Weirdly's platform is designed specifically for high volume and graduate recruitment.
We put soft skills and assessing potential at the very centre of your process - while
creating you a fully customised, brilliant candidate experience. Alongside the
customised assessment suite they're so famous for, Weirdly has developed an
end-to-end Talent Platform for frontline recruiting that gets candidates from apply to
offer in 48 hours. You choose how you'd like to include Weirdly in your process, picking
from tools like: A screening CRM that's easy to implement with customisable workflows,
action triggers and curated talent pool features; Diversity and Inclusion module that
reports on the diversity of each step in your Weirdly workflow; Rigorous soft skills and
values assessments; Video assessment and candidate experience testing modules; and
Talent communities that engage candidates proactively, giving them back control of
their data and providing you with an active, rich database of potential talent.
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"After going back through the data, we found that over 90% of our successful candidates had
scored in the high 80’s on their Weirdly results – that was a great validation for us. It really
worked."
Stacey Scammell
The Resourcing Advisor for the New Store Launch, Countdown Supermarkets

"At Jucy, culture is No 1. It's about getting the right people into our business at the outset, who live and breathe our
values, and who are committed to the journey. We were looking for a way to assess our applicants by culture fit and
Weirdly has delivered. Weirdly is easy to use, we can customize the questions with our language and branding, and…
Kat Van Dijk
GM Sales & Marketing, JUCY Rentals

We’ve had an awesome response so far and it’s been a great addition and engaging brand introduction for
all of the eligible 2020 Grad applicants. Not only does it look beautiful and on brand, the questions have
really encapsulated Uber’s cultural norms and have introduced these in a really fun and engaging way.
Katie Noakes
Uber

"I’m really pleased with our Weirdly assessment – we get brilliant engagement and hear great
feedback internally. It’s nice to have a such a fun, interactive tool to educate candidates about
our values."
Devin Rogozinski
Talent Brand Global Lead, Atlassian
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